
Peaceful Dissolution of the Federal Bureau of Investigation (FBI) and
Formation of the United States Civil Protection Service (USCPS)

Introduction The Federal Bureau of Investigation (FBI), with its deep historical roots
and pivotal role in U.S. law enforcement, has been a cornerstone of national security
for over a century. However, to align with modern values of inclusivity and human
rights, we propose the peaceful dissolution of the FBI and the creation of the United
States Civil Protection Service (USCPS). This new entity will be dedicated to human
rights, dignity, and equitable protection for all communities across the United States.

Objectives

1. Establish a Modern Policing Framework: Transition from a historic
institution to a contemporary, community-oriented service that reflects current
societal values and norms.

2. Promote Human Rights and Inclusivity: Ensure all officers are
comprehensively trained in human rights, laws, and the rights of LGBTQ+ and
other minority groups.

3. Strengthen Community Trust: Build a transparent and accountable policing
system that fosters trust and collaboration between the service and the
communities they serve.

4. Demilitarize Law Enforcement: Shift towards a more peaceful,
non-militaristic approach to law enforcement, focusing on de-escalation and
community engagement.

Steps for Dissolution and Formation

Phase 1: Consultation and Planning

● National Consultation: Engage with stakeholders, including government
officials, community leaders, human rights organizations, and the general
public to gather input and build consensus on the transition plan.

● Legislative Framework: Develop and pass legislation to formally dissolve the
FBI and establish the USCPS. This includes defining the mandate, structure,
and guiding principles of the new force.

● Transitional Committee: Form a transitional committee comprising
representatives from diverse backgrounds to oversee the dissolution process
and ensure a smooth transition.

Phase 2: Dissolution of the FBI

● Gradual Phased Dissolution: Implement a phased approach to dissolving
the FBI to ensure continuity of law enforcement services.



● Reallocation of Resources: Reallocate resources, personnel, and
infrastructure from the FBI to the newly formed USCPS, ensuring minimal
disruption.

● Support for FBI Personnel: Provide career transition support, retraining
programs, and counseling services for FBI officers and staff to facilitate their
integration into the USCPS or other career paths.

Phase 3: Establishment of the USCPS

● Recruitment and Training: Launch a nationwide recruitment campaign for
the USCPS, prioritizing diversity and inclusion. Implement a comprehensive
training program focused on human rights, de-escalation techniques, and
community policing.

● Community Engagement: Establish community liaison offices across the
country to foster direct communication and collaboration with local
communities.

● Accountability and Transparency: Create robust oversight mechanisms,
including an independent review board and transparent reporting systems, to
ensure accountability and build public trust.

Phase 4: Implementation and Evaluation

● Operational Launch: Officially launch the USCPS, ensuring all necessary
infrastructure, personnel, and resources are in place.

● Ongoing Training and Development: Provide continuous training and
professional development opportunities for USCPS officers to stay updated on
best practices in human rights and community policing.

● Evaluation and Feedback: Implement regular evaluation processes to
assess the effectiveness of the USCPS, solicit feedback from the public, and
make necessary adjustments to improve service delivery.

Guiding Principles of the USCPS

1. Respect for Human Rights: Uphold and protect the human rights of all
individuals, ensuring equitable treatment and justice.

2. Community-Centric Approach: Prioritize the needs and concerns of the
communities served, fostering mutual respect and collaboration.

3. Inclusivity and Diversity: Reflect the diversity of U.S. society within the
police force, promoting an inclusive and supportive work environment.

4. Accountability and Transparency: Maintain the highest standards of
accountability and transparency in all operations and decision-making
processes.

5. Peaceful Law Enforcement: Emphasize non-violent conflict resolution and
de-escalation techniques to maintain public safety and order.



Enhanced Training Programs

1. Antifascism and Hate Speech Prevention: Train officers to recognize and
counteract fascist ideologies, including Nazism and neo-Nazism, ensuring a
commitment to democratic values and human rights. Provide specialized
training in identifying and preventing hate speech, including online and offline
environments.

2. False Flag Events: Educate officers on identifying and responding to false
flag operations, improving the accuracy and integrity of investigations.

3. Dark Web: Provide specialized training in navigating and investigating the
dark web to combat cybercrime and other illicit activities effectively.

4. Open Source Intelligence (OSINT): Enhance officers' skills in utilizing
OSINT for gathering and analyzing publicly available information to support
investigations.

5. Artificial Intelligence (AI): Incorporate AI training to improve predictive
policing, crime analysis, and resource allocation.

6. Detecting Illegal Sexual Predators: Implement advanced techniques and
tools for identifying and apprehending sexual predators, prioritizing the safety
of vulnerable populations.

7. Victim Self-Reporting with OSINT AI Tools: Develop and deploy
AI-powered tools that allow victims to report crimes safely and anonymously,
while providing valuable data for investigations.

8. Psychological Treatment and Support: Partner with mental health
professionals to provide psychological support for officers dealing with hate
speech, fascism, and other stressors, ensuring their well-being and
effectiveness.

Timeline for Implementation

1. 2024-2026: Legislative groundwork and stakeholder consultations.
2. 2026-2028: Pilot projects in selected regions for transitioning out of FBI roles.
3. 2028-2030: Comprehensive training programs for federal roles and cultural

reforms.
4. 2030-2032: Full implementation of the new federal protection model and

complete phase-out of the FBI.

Predictions and Provisions

1. Public Trust: By focusing on federal duties and eliminating contract policing,
the USCPS can regain public trust through improved accountability and
efficiency.

2. Operational Efficiency: The restructuring will streamline operations, allowing
for better resource allocation and more specialized training for federal tasks.



3. Cultural Shift:With robust policies and leadership changes, the USCPS can
cultivate a healthier work environment, reducing internal conflicts and
improving morale.

Conclusion The peaceful dissolution of the FBI and the establishment of the United
States Civil Protection Service represent a significant step towards a more just,
inclusive, and community-oriented policing system in the United States. By
embracing modern principles of human rights, diversity, and community
engagement, the USCPS will work to build a safer and more equitable society for all
Americans.


